uw madison racist language

**Understanding the Complexities of UW Madison Racist Language and Campus
Culture*>*

uw madison racist language is a topic that has come under significant
scrutiny in recent years, reflecting broader societal conversations about
race, inclusion, and the impact of language in educational environments. The
University of Wisconsin-Madison, like many large institutions, faces
challenges related to racial sensitivity, the use of offensive or
exclusionary language, and how these issues affect students, faculty, and the
campus community as a whole.

In this article, we will explore the nuances surrounding racist language at
UW Madison, examine the university’s responses, and discuss how language
shapes campus culture. We’ll also touch on efforts to foster inclusivity, the
role of education in combating racism, and practical steps students and staff
can take to create a more respectful environment.

The Landscape of Racist Language at UW Madison

Racist language refers to words, phrases, or expressions that demean,
marginalize, or promote stereotypes about individuals or groups based on
their race or ethnicity. At UW Madison, incidents involving such language
have sparked debate among students, administrators, and alumni. These
instances range from casual remarks to more overt acts of racism.

Examples and Contexts

Racist language at UW Madison has appeared in various contexts:

- **Social Media Posts**: Some students have been criticized for posting
racially insensitive content on platforms like Twitter or Instagram.

— **Classroom Settings**: There have been reports of racially charged
comments during lectures or discussions that affect the comfort and
participation of students of color.

- **Campus Events**: At times, events or groups have used language or
symbolism that many consider offensive or exclusionary.

- **Graffiti and Vandalism**: Physical manifestations of racist language,
such as graffiti, have also been documented on campus.

Understanding these different contexts is crucial because the impact of
racist language varies depending on where and how it is used.

Impact on Students and Campus Climate

The presence of racist language can profoundly affect the campus atmosphere.
Students who encounter such language often report feelings of alienation,
anxiety, and decreased academic performance. For students of color, repeated
exposure to racist remarks or symbols can create a hostile learning
environment, undermining their sense of belonging.



Faculty and staff are not immune either. When racist language pervades a
campus, 1t can hinder recruitment of diverse educators and create tension
among colleagues. The overall campus climate suffers when any group feels
marginalized or unsafe.

UW Madison’s Response to Racist Language
Concerns

Recognizing the seriousness of these issues, UW Madison has implemented
various strategies aimed at addressing and reducing racist language and
promoting inclusivity.

Policies and Codes of Conduct

The university has clear policies against hate speech, harassment, and
discrimination. These policies outline acceptable behavior and the
consequences for violations, including disciplinary action for students or
employees who engage in racist language or conduct. However, enforcing these
policies can be complex, as it requires balancing free speech rights with the
need to protect marginalized groups.

Educational Programs and Workshops

One of the primary tools UW Madison employs is education. Programs focusing
on diversity, equity, and inclusion (DEI) aim to raise awareness about the
harmful effects of racist language and encourage respectful communication.
Workshops on cultural competency, implicit bias, and anti-racism are
regularly offered to students, faculty, and staff.

Support Systems for Affected Students

The university provides resources for students who encounter racist language,
including counseling services and support groups. Offices such as the
McBurney Disability Resource Center and the Division of Diversity, Equity &
Educational Achievement offer assistance to those impacted by discrimination
or racial insensitivity.

Creating a More Inclusive Campus Through
Language Awareness

Language is a powerful tool in shaping perceptions and social interactions.
At UW Madison, fostering an environment free from racist language involves
collective effort and mindfulness.



Promoting Inclusive Language Practices

Inclusive language avoids expressions that exclude or demean particular
groups. On campus, encouraging the use of inclusive pronouns, avoiding
stereotypes, and refraining from racial slurs or coded language helps create
a welcoming atmosphere. Student organizations and faculty leaders often
champion inclusive language guidelines and share best practices.

Encouraging Open Dialogue

Engaging in open, honest conversations about race and the impact of language
is essential. UW Madison hosts forums, panel discussions, and dialogues where
students and staff can share their experiences and learn from one another.
These conversations help dispel misunderstandings and foster empathy.

Role of Bystanders and Allies

Bystander intervention is a critical aspect of combating racist language.
When students or faculty witness offensive remarks, speaking up or reporting
incidents can make a difference. Allies can support marginalized peers by
amplifying their voices and advocating for respectful communication.

Challenges in Addressing Racist Language on
Campus

Despite these efforts, UW Madison faces ongoing challenges in fully
eradicating racist language and its effects.

Balancing Free Speech and Inclusivity

Universities are often battlegrounds for free speech debates. Some argue that
restrictions on language infringe upon freedom of expression, while others
emphasize the need to protect students from harmful speech. UW Madison must
continuously navigate this delicate balance.

Unconscious Bias and Microaggressions

Not all racist language is overt. Microaggressions—subtle, often
unintentional slights based on race—are harder to identify and address but
can accumulate to create a toxic environment. Educating the campus community
about these nuances remains an ongoing task.

Ensuring Consistent Enforcement

Inconsistent responses to incidents of racist language can erode trust in



university leadership. Transparent investigation processes and clear
communication about disciplinary actions are necessary to maintain
credibility.

Steps Students and Faculty Can Take to Combat
Racist Language

While institutional policies and programs are vital, individuals have a
significant role in shaping campus culture.

e Educate Yourself: Learn about the history and impact of racial language
and slurs. Understanding context helps in recognizing harmful speech.

e Reflect on Personal Language Use: Be mindful of words and phrases that
may unintentionally offend or exclude others.

e Speak Up: If you witness racist language, consider addressing it
respectfully or reporting it through official channels.

e Support Affected Individuals: Offer empathy and solidarity to those
targeted by racist language or actions.

e Participate in Diversity Initiatives: Engage with campus organizations
and events that promote inclusivity and cultural understanding.

By taking these steps, members of the UW Madison community can contribute to
a more respectful and welcoming environment.

The Broader Significance of Addressing Racist
Language at UW Madison

The focus on racist language at UW Madison reflects a larger movement within
higher education to confront systemic racism and promote equity. Language is
not merely a collection of words; it is an expression of values and power
dynamics. Addressing racist language is part of creating a campus where all
individuals can thrive academically and socially.

As UW Madison continues to evolve, fostering a culture that prioritizes
respect, understanding, and inclusivity in communication will be key to its
success as a leading academic institution. The conversations and actions
surrounding racist language today lay the groundwork for a more equitable
future on campus and beyond.

Frequently Asked Questions



What recent incidents of racist language have
occurred at UW Madison?

Recent reports indicate several instances where racist language was used on
the UW Madison campus, prompting investigations and community discussions
about racial sensitivity and inclusivity.

How has UW Madison responded to the use of racist
language on campus?

UW Madison has condemned the use of racist language, launched awareness
campaigns, and implemented diversity and inclusion training programs to
address and prevent such incidents.

Are there resources available at UW Madison for
students affected by racist language?

Yes, UW Madison offers support services including counseling, diversity
offices, and student organizations aimed at providing assistance and
fostering a supportive environment for affected students.

Has UW Madison implemented any policies to combat
racist language?

UW Madison has policies against hate speech and discrimination, and they
enforce disciplinary actions against those who engage in racist language,
aiming to maintain a respectful campus environment.

What role do student organizations play in addressing
racist language at UW Madison?

Student organizations at UW Madison actively promote inclusivity, organize
educational events, and serve as platforms for dialogues about race and
discrimination, helping to combat racist language on campus.

Has racist language at UW Madison affected campus
climate and student experiences?

Incidents of racist language have impacted the campus climate by creating
feelings of exclusion and discomfort among students, leading to calls for
more comprehensive diversity and equity initiatives.

Are there any ongoing investigations related to
racist language incidents at UW Madison?

UW Madison periodically investigates reported incidents involving racist
language to ensure accountability and to uphold campus policies promoting
respect and inclusion.

How can students report incidents of racist language



at UW Madison?

Students can report incidents through UW Madison’s bias reporting system,
campus security, or diversity and inclusion offices to ensure proper follow-
up and support.

What educational programs does UW Madison offer to
prevent the use of racist language?

UW Madison offers workshops, seminars, and training sessions focused on
cultural competency, anti-racism, and respectful communication to educate the
campus community and prevent racist language.

Additional Resources

**Examining the Complexities of UW Madison Racist Language Incidents**

uw madison racist language has become a topic of significant concern and
discussion within the University of Wisconsin-Madison community and beyond.
Over recent years, various incidents involving racist language have sparked
debates about campus climate, diversity, inclusion, and the effectiveness of
the university’s response mechanisms. This article delves into the
multifaceted nature of these occurrences, analyzing the context,
institutional reactions, and broader implications for higher education
environments.

Understanding UW Madison Racist Language
Incidents

Racist language at UW Madison refers to the use of words, phrases, or
expressions that convey discrimination, hostility, or prejudice against
individuals or groups based on race or ethnicity. These incidents range from
isolated remarks to coordinated actions that have attracted public attention.
The university’s diverse student body, including a significant number of
minority students, means that such language can profoundly affect the sense
of belonging and safety on campus.

The issue is not unique to UW Madison; higher education institutions
nationwide grapple with similar challenges. However, the prominence of UW
Madison in academic and social spheres places its struggles and responses
under a sharper lens. Reports of racist language have often emerged in
student forums, social media platforms, and during campus events, prompting
university officials to address concerns about campus culture and
inclusivity.

Contextual Factors Contributing to Racist Language

Several factors contribute to the persistence of racist language incidents at
UW Madison:



e Historical and Regional Context: Wisconsin's demographic composition and
historical racial dynamics influence social interactions on campus.

e Campus Demographics: Though UW Madison boasts increasing diversity,
minority students still represent a smaller fraction of the overall
population, potentially leading to isolated experiences and
misunderstandings.

e Social Media Amplification: Online platforms have enabled rapid
dissemination of offensive language and incidents, sometimes escalating
conflicts beyond campus boundaries.

Understanding these elements is crucial for grasping why racist language
continues to surface and why it elicits strong reactions from affected groups
and allies.

Institutional Responses to Racist Language

UW Madison has implemented a range of policies and programs aimed at curbing
racist language and fostering an inclusive environment. These measures
include educational campaigns, diversity training for staff and students, and
clear codes of conduct outlining consequences for discriminatory behavior.

Policy Framework and Enforcement

The university’s non-discrimination policies explicitly prohibit hate speech
and racist language on campus. These policies are enforced through
disciplinary procedures that may involve warnings, mandatory sensitivity
training, or more severe sanctions depending on the severity of the offense.

However, enforcement remains a contentious topic. Critics argue that
responses sometimes lack consistency or transparency, which can undermine
trust in institutional commitment. Supporters believe that the university
balances free speech rights with the need to protect students from harassment
effectively.

Educational Initiatives and Support Systems

In addition to punitive measures, UW Madison emphasizes education as a tool
to combat racist language. Programs such as workshops on cultural competency,
dialogue sessions, and peer-led diversity groups aim to create awareness and
empathy among students.

Support services for those impacted by racist language include counseling,
affinity groups, and reporting mechanisms that facilitate confidential
complaints. These resources are designed to empower victims and foster a
campus climate where discriminatory language is less likely to be tolerated.



Comparative Perspective: UW Madison and Other
Universities

When compared to peer institutions, UW Madison’s experience with racist
language incidents shares both similarities and distinctions. For example,
universities like the University of Michigan and UC Berkeley have faced high-
profile racist language controversies and responded with a mix of policy
enforcement and community engagement.

Unlike some campuses where incidents have led to widespread protests and
administrative shakeups, UW Madison's approach tends to focus on incremental
progress through dialogue and education. This method has its advantages, such
as fostering long-term cultural shifts, but also faces criticism for

potentially insufficiently addressing immediate harm caused by racist
language.

Pros and Cons of UW Madison’s Approach

1. Pros:
o Emphasizes restorative justice and learning.
o Provides structured support for affected students.

o Encourages community involvement in diversity efforts.

2. Cons:
o Perceived delays in disciplinary action can frustrate victims.

o Challenges in balancing free speech and anti-discrimination
policies.

o Potential underreporting due to fear of retaliation or skepticism
about outcomes.

Impact on Campus Culture and Student Experience

The prevalence of racist language incidents at UW Madison inevitably affects
campus culture. For many students of color, even isolated incidents can
contribute to a cumulative experience of marginalization. This can influence
academic performance, mental health, and overall campus engagement.

Conversely, the university's efforts to address these challenges have led to
increased awareness and activism among the student body. Student
organizations advocating for racial Jjustice have gained prominence, fostering



a more vocal and organized response to racist language and related issues.

Challenges in Eradicating Racist Language

Complete eradication of racist language is a complex goal, requiring
sustained effort across multiple fronts:

e Changing Attitudes: Deep-seated biases and prejudices are difficult to
eliminate through policy alone.

e Free Speech Considerations: Universities must navigate the tension
between protecting expression and preventing harm.

e Resource Allocation: Ensuring adequate funding for educational programs
and support services is essential but often constrained.

These challenges underscore the importance of a holistic approach that
combines clear policies, education, community engagement, and support
systems.

Looking Forward: Evolving Strategies and
Community Engagement
The ongoing dialogue surrounding UW Madison racist language highlights the

evolving nature of diversity and inclusion efforts in higher education.
Future strategies may involve:

Enhanced data collection and transparency regarding incidents and
responses.

e Greater involvement of alumni and local communities in promoting anti-
racist values.

e Integration of diversity education into the broader curriculum.

e Leveraging technology to monitor and address online racist language more
effectively.

By continuing to confront the realities of racist language and its impact, UW
Madison aims to foster a campus where all students can thrive free from
discrimination.

As these efforts progress, the university’s experience offers valuable
insights for other institutions grappling with similar challenges,
illustrating the complexities and possibilities inherent in building truly
inclusive academic communities.
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uw madison racist language: Snafu Edu Jessamyn Neuhaus, 2025-07-15 Looking beyond
“classroom management” and “conflict resolution,” Snafu Edu carefully and clearly grounds its
lessons in the real context of education, where institutional structures, systemic injustices, individual
and collective history, and the complexity of human interactions mean there will always be snafus.
Like a preparedness kit for natural disasters, the book gives teachers an educational “go-bag” of
insights, strategies, and practices to have at the ready when things go sideways.

uw madison racist language: Undermining Racial Justice Matthew Johnson, 2020-04-15
Over the last sixty years, administrators on college campuses nationwide have responded to black
campus activists by making racial inclusion and inequality compatible. This bold argument is at the
center of Matthew Johnson's powerful and controversial book. Focusing on the University of
Michigan, often a key talking point in national debates about racial justice thanks to the contentious
Gratz v. Bollinger 2003 Supreme Court case, Johnson argues that UM leaders incorporated black
student dissent selectively into the institution's policies, practices, and values. This strategy was
used to prevent activism from disrupting the institutional priorities that campus leaders deemed
more important than racial justice. Despite knowing that racial disparities would likely continue,
Johnson demonstrates that these administrators improbably saw themselves as champions of racial
equity. What Johnson contends in Undermining Racial Justice is not that good intentions resulted in
unforeseen negative consequences, but that the people who created and maintained racial inequities
at premier institutions of higher education across the United States firmly believed they had good
intentions in spite of all the evidence to the contrary. The case of the University of Michigan fits into
a broader pattern at elite colleges and universities and is a cautionary tale for all in higher
education. As Matthew Johnson illustrates, inclusion has always been a secondary priority, and, as a
result, the policies of the late 1970s and 1980s ushered in a new and enduring era of racial
retrenchment on campuses nationwide.

uw madison racist language: Hmong in Wisconsin Mai Zong Vue, 2020-03-16 Unknown to
many Americans at the time, the Hmong helped the US government fight Communists in Laos during
the Secret War of the 1960s and 1970s, a parallel conflict to the Vietnam War. When Saigon fell and
allies withdrew, the surviving Hmong fled for their lives, spending years in Thai refugee camps
before being relocated to the United States and other countries. Many of these families found homes
in Wisconsin, which now has the third largest Hmong population in the country, following California
and Minnesota. As one of the most recent cultural groups to arrive in the Badger State, the Hmong
have worked hard to establish a new life here, building support systems to preserve traditions and to
help one another as they enrolled in schools, started businesses, and strived for independence. Told
with a mixture of scholarly research, interviews, and personal experience of the author, this latest
addition to the popular People of Wisconsin series shares the Hmong’s varied stories of survival and
hope as they have become an important part of Wisconsin communities.

uw madison racist language: Feminisms and Critical Pedagogy Carmen Luke, Jennifer Gore,
2014-02-04 Feminisms and Critical Pedagogy centres around the theoretical effort to construct a
feminist pedagogy which will democratize gender relations in the classroom, and practical ways to
implement a truly feminist pedagogy.
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uw madison racist language: Wisconsin in the World Elise S. Ahn, 2023-07-01 During the
2020 and 2021 phases of the global COVID-19 pandemic, there was significant prognostication
regarding what internationalization in higher education would look like in its aftermath. Within the
field of international education, many stated the need to reimagine internationalization in and of
higher education in the face of severe budget cuts, restrictions on travel, and increased government
protectionism in the face of growing nationalistic populism globally to name a few challenges.
Absent from many of those discussions, however, were the voices of many leader-practitioners who
have had to think flexibly about internationalization in higher education in order to sustain and grow
programs throughout the last 20 years despite numerous exogenous factors, e.g., earlier economic
recessions and viral outbreaks, along with endogenous factors like internal leadership transitions
and institutional reorganizations. Wisconsin in the World explores how internationalization at the
University of Wisconsin-Madison (UW) has been a decades-long, ongoing endeavor. Against that
backdrop, the various chapters also provide a snapshot of how people across the UW campus were
reflecting on their work amidst the COVID-19 pandemic and on the implications of the pandemic
regarding the future of campus internationalization. The book is organized into four overarching
sections—internationalization of the curriculum (general and language); experiential learning
(co-curricular engagement and education away); establishing linkages (institutional and outreach);
and administration. To highlight the expansive way campus units have been engaging in
internationalization, a wide-ranging set of chapter case studies have been included. Although not
exhaustive, this volume does provide a robust cross-sectional view into internationalization at UW.
For international education scholars and practitioners then, a number of the chapters also highlight
areas that may warrant further engagement and exploration moving forward. Finally, by examining
how internationalization at UW has been informed by the Wisconsin Idea, this book explores how
institutional internationalization strategies can align with and be tailored to institutional values for
long-term sustainability. In addition to the 34 chapters focusing on different units and programs at
UW, Wisconsin in the World also includes a number of contributions from colleagues at other
institutions. Each section has a lead-in chapter which provides an overview of the scholarship in that
particular area and/or a concluding chapter from a scholar-practitioner situating the UW “cases” in
relation to their own work. The intention of structuring the book this way was to facilitate a dialogue
among UW colleagues, across institutions, and with the scholarship in the field. The target audience
for Wisconsin in the World includes practitioners or scholar practitioners in the field of international
education (study abroad, education away, internships, partnerships, program development), as well
as faculty and students in global higher education or comparative and international education
graduate programs. Additionally, this volume may be of general interest for any higher education
administrator who may not have a background in international education but may become
responsible for programs and support within a school or college context (e.g., a dean or department
chair).

uw madison racist language: Researching Marginalized Groups Kalwant Bhopal, Ross
Deuchar, 2015-07-16 This edited collection explores issues that arise when researching
hard-to-reach groups and those who remain socially excluded and marginalized in society, such as
access, the use of gatekeepers, ethical dilemmas, voice, and how such research contributes to issues
of inclusion and social justice. The book uses a wide range of empirical and theoretical approaches
to examine the difficulties, dilemmas and complexities surrounding research methodologies with
particular groups. It emphasizes the importance of national and international perspectives in such
discussions, and suggests innovative methodological procedures.

uw madison racist language: Writing Centers and the New Racism Laura Greenfield,
Karen Rowan, 2011-10-16 Motivated by a scholarly interest in race and whiteness studies, and by an
ethical commitment to anti-racism work, contributors address a series of questions related to
institutionalized racism in American higher education, especially in college and university writing
centers-- Provided by publisher.

uw madison racist language: African Americans and the First Amendment Timothy C.



Shiell, 2019-07-15 2020 CHOICE Outstanding Academic Title African Americans and the First
Amendment is the first book to explore in detail the relationship between African Americans and our
first freedoms, especially freedom of speech. Timothy C. Shiell utilizes an interdisciplinary approach
to demonstrate that a strong commitment to civil liberty and to racial equality are mutually
supportive, as they share an opposition to orthodoxy and a commitment to greater inclusion and
participation. This crucial connection is evidenced throughout US history, from the days of colonial
and antebellum slavery to Jim Crow: in the landmark US Supreme Court decision in 1937 freeing the
black communist Angelo Herndon; in the struggles and victories of the civil rights movement, from
the late 1930s to the late '60s; and in the historical and modern debates over hate speech
restrictions. Liberty and equality can conflict in individual cases, Shiell argues, but there is no
fundamental conflict between them. Robust First Amendment values protect and encourage
demands for racial equality while weak First Amendment values, in contrast, lead to censorship and
a chilling of demands for racial equality.

uw madison racist language: Education Feminism Barbara J. Thayer-Bacon, Lynda Stone,
Katharine M. Sprecher, 2013-12-15 Collection of important essays by feminist scholars from cultural
studies, philosophy of education, curriculum theory, and women([Js studies. Education Feminism is a
revised and updated version of Lynda Stone[]s out-of-print anthology, The Education Feminism
Reader. The text is intended as a course text and provides students a foundational base in feminist
theories in education. The classics section is comprised of the readings that students have most
responded to in classes. The contemporary readings section demonstrates how the third-wave
feminist criticism of the 1990s has an impact on today[Js feminist work. Both of these sections
address critical multicultural educational issues and have an inclusive, diverse selection of feminist
scholars who bring race, class, sexual orientation, religious practices, and colonial/postcolonial
perspectives to bear on their work. The individual essays are concise and well written and arranged
in such a way that it is easy for instructors to assign them around themes of their own choosing.
(The incredible value of this fine collection is that it demonstrates what it means to critically
consider, interrogate, and challenge historic and contemporary ideas regarding educational equity
while using these very ideas to imagine new possibilities. It will serve as an indispensable resource
in graduate classrooms where students can use the text to ground and forward explorations of the
necessarily complex considerations of equity in education today.[] [] Adela C. Licona, coeditor of
Feminist Pedagogy: Looking Back to Move Forward

uw madison racist language: Culture, Power and Politics in Multicultural and Anti-racist
Activism Kelly Besecke, 1996

uw madison racist language: Diversity Regimes James M. Thomas, 2020-05-15 In Diversity
Regimes, James M. Thomas uncovers a complex combination of meanings, practices, and actions
that work to institutionalize universities' commitments to diversity, but in doing so obscure,
entrench, and even magnify existing racial inequalities. Drawing on two years of ethnographic field
work at so-called Diversity University, Thomas provides new insights into the social organization of
multicultural principles and practices.

uw madison racist language: Somos Latinas Andrea-Teresa Arenas, Eloisa Gomez, 2018-04-12
Twenty-five Latina agents of change share their inspirational stories. Celebrated Latina civil rights
activist Dolores Huerta once said, “Every moment is an organizing opportunity, every person a
potential activist, every minute a chance to change the world.” These are the stories of some of the
Latina activists from Wisconsin who have lived Huerta’s words. Somos Latinas shares the powerful
narratives of 25 activists—from outspoken demonstrators to collaborative community-builders to
determined individuals working for change behind the scenes—providing proof of the long-standing
legacy of Latina activism throughout Wisconsin. Somos Latinas draws on activist interviews
conducted as part of the Somos Latinas Digital History Project, housed at the Wisconsin Historical
Society, and looks deep into the life and passion of each woman. Though Latinas have a rich history
of community activism in the state and throughout the country, their stories often go uncelebrated.
Somos Latinas is essential reading for scholars, historians, activists, and anyone curious about how




everyday citizens can effect change in their communities.

uw madison racist language: The American Experience Laurence Behrens, Annabel Nelson,
1992

uw madison racist language: Rhetoric in Popular Culture Barry Brummett, 2006 Joins
together two vital scholarly traditions: rhetorical criticism and critical studies. This title includes
material on Marxist, psychoanalytic, feminist, media-centered, and culture-centered criticism. It also
enables students to apply several methodologies of critical studies to the study of rhetoric.

uw madison racist language: Essays from Contemporary Culture Katherine Anne Ackley, 1997
A reader for introductory composition courses, this text is designed to encourage students to make
informed opinions or observations about topics that matter to them in a variety of forums, such as
expressive writing, classroom discussion and formal essays. The readings come from various sources
including newspapers, magazines and books, and have almost all been published in the 1990s.

uw madison racist language: Heterodoxy , 1998

uw madison racist language: Current Discourse on Education in Developing Nations B.
Robert Tabachnick, Robert Lewis Koehl, Michael Oladejo Afolayan, Didacus Jules, Dallas Browne,
2006 Comparative studies receive relatively little attention in U.S. education. Comparative work
done by people who are either international scholars or have spent extensive (and intensive) periods
of time in international contexts rarely shows up on course syllabi or reading lists in most U.S.
education courses. However, this volume is comprised of scholars at various phases of their careers
-- early, mid, and late -- who have deep investments in issues of international and global education.
U.S. students do not know very much about the countries of Africa because these countries cannot
be understood outside of the history and foreign policies that implicate the United States. The same
thing might be said of Latin America, the Caribbean, and increasingly Asia. The only way that
broader and more complex perspectives of the post-colonial world can emerge are in the presence of
post-colonial voices. Globalisation, for better or worse, is a part of our post-modern, postcolonial
condition. Unless we do systematic study of the way global forces impact material realities and our
symbol systems we cannot make sense of our world and our place in it. The responsibility for the
study of the global, transnational, transcultural, and/or comparative does not reside merely on those
we see as other. However, their perspectives cannot be marginalised in the discourse. This
collection contains a superb mixture of voices and perspectives from around the world. But, it also
contains a wonderful homage to two scholars, B Robert Tabachnick and Robert Koehl whose work
represent the leading edge of comparative education.

uw madison racist language: Civil Rights Activism in Milwaukee Paul H. Geenen, 2014-02-11
In the early 1960s, as members of Milwaukee's growing African American population looked beyond
their segregated community for better jobs and housing, they faced bitter opposition from the real
estate industry and union leadership. In an era marked by the friction of racial tension, the south
side of Milwaukee earned a reputation as a flashpoint for prejudice, but it also served as a staging
ground for cooperative activism between members of Father Groppi's parish, representatives from
the NAACP Youth Council, students at Alverno College and a group of Latino families. Paul Geenen
chronicles the challenges faced by this coalition in the fight for open housing and better working
conditions for Milwaukee's minority community.

uw madison racist language: Assessing Academic Library Collections for Diversity,
Equity, and Inclusion Karen Kohn, 2025-06-12 This book provides a practical, step-by-step
approach to designing and implementing evaluation projects targeting a variety of DEI goals in
academic library collections. Offering both flexibility and detailed guidance, Assessing Academic
Library Collections for Diversity, Equity, and Inclusion begins with a discussion of aspects of
diversity that librarians could target in their assessment projects and notes project planning
considerations such as defining a scope and timeline. It particularly notes how larger academic
libraries can narrow the scope of a project to make it feasible. Subsequent chapters explain different
methods for assessing a collection, with many examples throughout. Methods include: -
List-checking involves comparing the collection to a list of recommended books. - Metadata



searching produces a count of library holdings that contain certain subject headings or use specific
call numbers. - Diversity coding allows staff to create their own categories and assign them to books
in a sample. All three of these methods can be used to analyze the collection by subject matter. It is
possible to use diversity coding to examine author identities as well, a sensitive endeavor for which
this book provides both cautions and guidance. A fourth approach focuses on organizational efforts
or inputs. This method involves tracking and reflecting on the library's progress towards goals the
staff have set, which could involve a variety of collections-related activities, including staff
development, changes to workflows, revising policies, or increasing outreach. The book describes
advantages and limitations of the four methods, allowing librarians to make an informed choice of
which to use. It also offers resources for implementing each of these strategies as well as guidance
on creating one's own evaluation tools. Three chapters by guest authors provide examples of DEI
assessment projects from academic libraries. A concluding chapter discusses sharing findings and
suggests a range of changes libraries can make to their collecting practices.
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